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II. Policy Statement and Purpose 

Texas Christian University (TCU) is committed to providing a positive learning, 

living and working environment free from discrimination and harassment. In support 

of this commitment, in this policy TCU prohibits a range of behaviors, including 

unlawful discrimination, harassment, and related sexual and other misconduct based 

on age, race, color, religion, sex, sexual orientation, gender, gender identity, gender 
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C. Exceptions. Individuals who are considered Confidential Resources are exempt from 

this obligation when they receive information in the context of providing 

professional services to a student. For purposes of this policy, Confidential 

Resources are University officials who can maintain legally-protected confidentiality 

within the University for the individual who shared the information. The following 

University employees serve as TCU’s Confidential Resources: licensed mental 

health professionals at the Counseling Center; licensed medical professionals at the 

Health Center; TCU Title IX Confidential Advocate(s); and ordained University 

Chaplains in the Office of Religious and Spiritual Life. Licensed physicians on 

TCU’s Sports Medicine staff are also Confidential Resources for student-athletes 

when they receive information in the context of providing professional services. 

 

VI. Enforcement 

Any employee or student who engages in conduct prohibited by this policy may be 

subject to disciplinary action and sanctions up to and including termination or 

expulsion from the University. TCU will take steps to prevent retaliation against 

anyone making a good faith report and to prevent the recurrence of any harassment 

and to correct its potential discriminatory effects on a complainant and, if applicable, 

the TCU community.   

 

VII. Administrative Responsibility 

The Office of Institutional Equity is responsible for administering and interpreting 

this policy. 

  

VIII. Policy History 

Issued: 08/24/2020 

Date Last Revised: 10/18/2020 

  

IX. Related Policies and Information 

In addition to this policy, the conduct of students, employees and other TCU 

/files/Faculty-Staff-Handbook.pdf?_ga=2.219443289.1316378672.1597934515-87896377.1597686611
http://hr.tcu.edu/wp-content/uploads/Policy-2.070.pdf
http://hr.tcu.edu/wp-content/uploads/Policy-1.006_Consensual-Relationships_8_1_2017.pdf
https://tcu.codes/code/index/
https://tcu.codes/policies/students-with-disabilities-policy-and-procedures/
https://tcu.codes/
https://titleix.tcu.edu/wp-content/uploads/2020/11/OIE_Policy-1.009_Responding-to-Reports-of-Prohibited-Discrimination-Harassment-Sexual-Misconduct-and-Retaliation_101820-FINAL.pdf
https://titleix.tcu.edu/wp-content/uploads/2020/11/OIE_Policy-1.009_Responding-to-Reports-of-Prohibited-Discrimination-Harassment-Sexual-Misconduct-and-Retaliation_101820-FINAL.pdf
https://titleix.tcu.edu/wp-content/uploads/2019/07/policy-prohibited-discrimination-harrassment-related-conduct_7-16-19.pdf
https://titleix.tcu.edu/wp-content/uploads/2019/07/policy-prohibited-discrimination-harrassment-related-conduct_7-16-19.pdf
http://www.reg.tcu.edu/FERPAHandout.pdf
http://www.reg.tcu.edu/FERPAHandout.pdf
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¶ Dr. Mike Russel, Assoc. Vice Chancellor for Student Affairs & Dean of Campus 

Life 

The Harrison, Suite 1600 

817-257-7926 

m.russel@tcu.edu  

 

¶ Ms. Andrea Nordmann, Chief University Compliance Officer 

The Harrison 3209 

817-257-5520 

a.nordmann@tcu.edu or askcompliance@tcu.edu 

 

¶ Ms. Yohna Chambers, Vice Chancellor and Chief Human Resources Officer 

2701 W. Berry St. Fort Worth TX 76129 

817-257-5103 

y.chambers@tcu.edu 

 

Resources for Complainants and Respondents 

Resources for Complainants and Respondents, including for survivors of Sexual 

Assault or other sexual misconduct may be found below:  

  

On Campus  Off Campus Community Resources 

TCU Police 

3025 Lubbock Ave.  

Fort Worth TX 76129 

817-257-7777 
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